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A WORD FROM SENIOR LEADERSHIP 


WHAT?’S INSIDE? 
Shipmates, 


A Word From The 
Leadership: 252.3. e0ceeesesee: 


The Navy Reserve Medicine team has answered the call to duty for the War on 
Education & Training......... 


1 

Terrorism, humanitarian and disaster relief missions, and most recently a national : 
pandemic. Now, I call upon each of you to stand in solidarity and support against Manpower? .......sssccrssrcesceseseed 
3 


another public enemy - racism. IRT Program .........ccscscsscseees 


Unfortunately, as our senior civilian and military leaders have expressed, the AMSUS. Error! Bookmark not 
ugliness of racism still exists in our nation, and in the words of our Chief of Naval defined. 
Operations, ADM Gilday, "We can't be under any illusions that we don't have it in our 
Navy." As such, I want to take this opportunity to speak out against this force 
minimizing disruptive behavior and provide some insight into what is being done to 
address it in our ranks. 


TE C Onn Pines ieee 


Senior Enlisted Notes ..........4 





Our Secretary of Defense in his June 23rd memo "launched three new initiatives aimed at improving 
diversity and inclusion across the force" and to "drive a cultural shift." Additionally, the Navy Surgeon General 
(SG) has directed leadership driven "Enduring Conversations" with every member of every worksite, utilizing a 
five question framework. Per the SG's message, these "Enduring Conversations afford each of us time to listen, 
learn, and become a stronger medical force." 


For the Navy Reserve Medicine team, let me be clear on my position regarding this topic and the efforts 
being promulgated by our Senior leaders: I stand in full support of the efforts being implemented to eradicate 
racism from our force and will provide guidance to RC commands to support them. I am sensitive to the fact that 
race and diversity are complex and difficult subjects for many. However, in order to combat this issue we must 
"lean in," have dialogue and in unity confront it. There is no place for racism, explicit or implicit, in our Navy 
and it will not be tolerated in Navy Reserve Medicine. 


I remain committed to the principles of diversity and inclusion and recognize the value each individual 
contributes to our One Navy and Marine Corps team! 


Rear Admiral Mary Riggs 
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Check out M10’s Max.gov page at: https://go.usa. 
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/EDUCATION & TRAINING 


Thank you for your continued efforts towards 
One Navy Medicine! As we begin a new quarter, our 
efforts are centered on the Surgeon General’s Four 


Priorities: People, Platforms, Performance and Power. 


As we focus on “People,” we are reminded that “our 
military and civilian workforce is our greatest 
strength.” The end state is to ensure medical forces are 
trained to provide world-class trauma care to the 
warfighter to improve combat survival. Below are a 
few things you can do to advance Navy Medicine’s 
goals: 

Continue to develop yourself, and the people you 
lead. Focus on prioritizing military professionalism, 
clinical competence and readiness currency of all staff. 
Seek to complete training requirements and 
opportunities via formal Navy schools, on the job 
training, self-guided learning and joint professional 
military education. 

Continue to partner with your command career 
counselors, enlisted technical leaders, specialty 
leaders, and detachment and command training 
officers to expand your connections in this rapidly 
changing environment. Be sure to coordinate efforts to 
improve the strength and resilience required to build 
well trained individuals towards high performing 
teams. 

Have a great summer, and thank you for all do! 
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PERFORMANCE Pe os | s 
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POWER 


MANPOWER 


COMNAVRESFORCOM (N12) is now accepting 
board membership and board support applications in 
REMT for the FY21 APPLY Board. Officers not under 
consideration for APPLY billet assignment for FY21 
are encouraged to apply for board membership or 
support (recorder) position as of 22 June 2020. The 
nomination process for the FY21 APPLY Board 
participation is online and may be accessed via the 
RFMT homepage by clicking on the “APPLY” tab. 
Submissions must be received by 31 July 2020. 


Dates by panel are located under the APPLY 
section of the RFMT homepage. 


Please note the important dates below for the FY- 
21 APPLY Board: 

6 Board membership nomination due date: 
31 Jul 2020 
Post-board assignment/PRD extension due 
date: 8 Sep 2020 
Dreamsheet/application phase: 
14 Sep — 26 Oct 2020 
Board convening date: 7-18 Dec 2020 
Orders effective date: 15 Mar 2021 
VTU assignment orders effective date for 
non-participants: 1 Dec 2020 


Please note that due to the ongoing NRM 
restructure, some billets available for selection may be 
realigned to another command (AUIC and/or UMUIC), 
job description may change, or may be disestablished. 
By accepting the advertised billet, you may be required 
to change gaining command, job description, or re- 
enter APPLY, JOAPPLY, or MNA for another billet 
assignment. 


Additional Notes: 


As we work through the reorganization process, 
there will be billets that temporarily have a mismatched 
AUIC/UMUIC. This will cause NROWS orders to 
route to an improper unit approver. Unit approvers 
should continue to push these orders forward. OSOs are 
aware of the issue and will ensure orders are Resource 
Owner approved — no additional action is required for 
commands. 


AT waivers are not affected by billet mismatch. 
Units should continue to process AT waivers, as 
needed, with an endorsement from the unit CO and 
final approval by the NOSC CO. 


Further questions should be directed through your 
chain of command. 
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DoD. The following are a continuation of resources to 


Please join M10 in welcoming help your teams find the proper support. 


CAPT MARY MARLEY to the team. ¢ The most recent version of the Microsoft Teams 
User Log-on Guide can be accessed here: 


https://go.usa.gov/xv3tc 


CAPT Marley assumed the position 
of Medical Corps RAO e Visit the CVR Environment’s public website for 


up-to-date resources and information: 
https://www.cloud.mil/CVR 


Welcome aboard Shipmate! 
e Discover resources for using the CVR 


Environment at work here: 
https://dodtelework.sharepoint.com/sites/CVRHub 


¢ Download and install the full desktop version of 
Microsoft Teams on your personal computer or mobile 


IRT PROGRAM device here: 





Ce ee ee ee 


LC DR Gangler https://teams.microsoft.com/downloads 
IRT is a Department of Defense (DoD) military For DoD-issued computers and mobile devices, 
training initiative, limited to the United States and its please contact your local IT’ Help Desk Support for 
territories, that provides joint training opportunities to assistance downloading the desktop version of 
increase deployment readiness. The final FY20 IRT Microsoft Teams. 
exercise Valley Healthcare has been canceled due to ° Records Retention Reminder: The CVR 
health risks related to COVID-19. Below is the Environment is not an approved records retention 
tentative FY21 IRT schedule. environment, as it is a temporary capability that will 
¢ Kodiak Island Arctic Care- 3-15 May only be active throughout the duration of the COVID- 
19 National Emergency. All users are responsible for 
¢ East Central Georgia-13-27 June managing their records, and must forward or upload 
e Operation Gateway-10-24 July records into an approved records retention environment 
© Operation Healthy Delta-4-18 June within 20 days of record creation. 
© Tropic Care 2021-3-17 June To View the Records Management brochure: 
» MS Medical- 1-14 August https://www.cloud.mil/Portals/96/Documents/CV 


R/RM_brochure_2019-3-7.pdf 
Contact Records Officer 


https://www.archives.gov/records- 
mgmt/agency/departments/defense.html 


e You can always contact your local IT Help Desk 


All IRT Planners will be invited to attend the Joint 
Planners Virtual Workshop from 1-4 September. 


Be ee ee ee ee 


IT CORNER Support for assistance. A listing of contact information 
HM1 EL.Gbouri can be found here: 
- https://ccpo.atlassian.net/servicedesk/customer/portal/2/ 
Additional CVR TEAMS Resources article/389317436 





De ee ee ee ee ee 


The June newsletter had extensive information 
about how to create an account and how to learn about 
MS TEAMs or CVR TEAMS as it is known in the 


Check out M10’s Max.gov page at: https://go.usa. 
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SENIOR ENLISTED NOTES 
HMC S Sheppard 


Updates to COVID-19 and ROM guidance are 
continuously changing. Ensure to maintain the most up 
to date information via NAVADMIN releases. 
NAVNORTH FRAGO 20-024.013 details restrictions 
and limitations for all Sailors. Ensure to read the 
message in its entirety. Together we can overcome this 
and excel during these challenging times. 


Selection Board Notes: All hands should 
familiarize themselves with the following hyperlinked 
document that announces the recommencement of 
selection boards and the revised schedule. 











Did you know that guidance is available for masks 
orn while in uniform? Face coverings worn with Navy 
niforms will conform to the guidance in NAVADMIN 
194/20 COVID-19 Face Coverings. The guidance 
provides proper wear instructions and restricts them to 
select solid colors only (blue, black, grey, tan, brown, 
and white). A NWUIII pattern mask may also be worn 
but only when wearing that specific uniform. See the 
attached NAVADMIN for more information. 


po 
NAVADMIN 
194-20.pdf 








/xd5 





Check out M10’s Max.gov page at: https://go.usa.gov 
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